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This Test is Valid and Interpretable.

SCALES PERCENTILES
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Adjustment | 72 — )
Ambition | 10 P e e —
Sociability | 05 _j
Interpersonal Sensitivity | 9 P —— m—
Prudence | 83 P I ————
Inquisitive 75 P
Learning Approach | 69 ?_ —
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Low AVERAGE HIGH
Scale Selection Range Candidate's Score
Adjustment 16% - 100% 72%
Interpersonal Sensitivity 39% - 100% 83%
Prudence 27% - 100% 75%

Selection Recommendation

Based on the HPI assessment results, and in comparison to the job specific profile created for your company, John
Doe's overall fit for the position is:
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